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Jessica Sawyer

EXECUTIVE BUSINESS PARTNER

STRATEGIC OPERATIONS ¢ EMPLOYEE EXPERIENCE ¢ TRANSFORMATION

Sewell, NJ] ¢ 856-669-9670 * blessjess1980@gmail.com

linkedin.com/in/jessica-sawyer-2b712213

Executive Profile .
Core Expertise

Strategic business partner with 24 years of progressive leadership at NFI

Industries. Trusted advisor to executive leadership known for leading ¢ Executive Business Partnership
enterprise initiatives, solving complex organizational challenges, driving ® Project & Program Management
employee engagement, managing large-scale events, and delivering e Change Management & Adoption

exceptional executive support.
P PP Employee Experience &

Professional Experience Engagement

e Executive Communications
NFI INDUSTRIES | Executive Assistant to the CHRO e Leadership Conferences & Events

e Strategic partner to the CHRO, multiple Vice Presidents, and Executive A

. Governance & Committee Support
Leadership Team.

. . . . . HR Operations & Reporting
e Led enterprise-wide Workday change management, communications, training,

and adoption initiatives. e Executive Dashboards & Analytics
e Managed high-visibility projects spanning HR, Finance, Operations, IT, and ® Vendor & Contract Management
Executive Leadership. e Community Engagement

e Created executive dashboards, workforce analytics, scorecards, presentations,

R Cross-Functional Leadership
and board materials.

e Directed leadership conferences, executive meetings, employee engagement TeChn()lOgy
programs, and offsite events.

e Built executive, governance, HR, and transformation resource portals used Workday
across the organization. Microsoft Office Suite
e Managed vendors, contracts, budgets, executive onboarding, leadership Google Workspace
transitions, and strategic planning sessions. Google Sites
e Founded and supported employee resource group initiatives and led Slack
community outreach across South Jersey. .
Lucid
HR Specialist ChatGPT
Workforce reporting, communications, operational initiatives, and strategic projects. Gemini

HR Coordinator

Onboarding, employee communications, meetings, calendars, and HR processes.
Senior Accounts Payable Clerk THE THROUGH LINE
High-volume accounts payable operations and vendor relationships.

Selected Achievements

I create capacity, build

trust, and turn complexity

e 24 years of progressive advancement within one organization. into organized action.

e Led communications and adoption for major enterprise transformation programs.

o Developed executive reporting tools that transformed data into actionable
insights.

e Recognized as the go-to leader for special projects and organizational
problem-solving.

CREATE CAPACITY. ¢ BUILD TRUST. ¢ DRIVE IMPACT.




Meet Jessica

THE TRUSTED PARTNER BEHIND

AN ORGANIZATION'S BIGGEST MOMENTS

i

When something important
needed to happen, leaders didn't
just ask me to support it—

they trusted me to help

make it successful.

e WHO | AM

Over the course of 24 years with NF, | became known as a
trusted executive business partner whom leaders refied on to
help plan, build, communicate, and execute the organization’s
most impaortant initiatives,

Whether launching enterprise-wide transformations, leading
change management, building executive resources from the
ground up, developing leadership programs, supporting CEQ
planning. or driving employes engagemant, | consistently
stepped into opportunities that extended far beyond my

job descriplion,

| didn't wait to be asked
| volunteered, tock cwnership, bullt solutions, and delivered
reesults. That mindset became my reputation.
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I'he title on my business card described my role
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MY MISSION

[he trust | earned defined my career,
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TRUSTED
PARTMERSHEP

PECPLE
& CULTURE

CA SAWYER

ETRATEGY
& PLANMING

COMMILINCATION
& COMNECTION

EXECUTION
& RESULTS

INMNOVATION
& SOLUTIONS

WHAT LEADERS CAN EXPECT |
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STRATEGIC PARTMERSHIP

INITIATIVE WITHOUT
BEING ASKED

BUSINESS-MINDED
PROBLEM SOLVING

EXECUTIVE-LEVEL
JUDGMENT

INNOVATIVE THINKING

OWHNERSHIF FROM IDEA
TO EXECUTION

RELATIONSHIF-FIRST
LEADERSHIP

A PARTHER WHO HELPS
TURN VISION INTO RESULTS

To help leaders accomplish more by transforming ideas into
action, bringing clarity to complaxity, and creating solutions
that strengthen both people and arganizations.
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[xecutive Career Snapshot

EXPERIENCE. TRUST. ENTERPRISE IMPACT.

24 Y..EARS

of progressive advancement
and lasting organizational
contribution

% _

ENTERPRISE
REACH

across Human Resources,
Finance, Operations, IT,
and Governance

A &)

4 CAREER
CHAPTERS

trom financial operations
to Human Resources and
executive leadership

15 Y.EARS

partnering directly with
the CHRO and Executive
Leadership Team

&) &

TRANSFORMATION
LEADER

guiding change,
communications, adoption,
and major enterprise
initiatives

PEOPLE &
COMMUNITY

strengthening engagement,
belonging, leadership, and
community impact

THE IMPACT | DELIVER
| connect people, priorities, and possibilities —
creating the clarity, structure, and momentum
leaders need to move forward.

X
24 YEARS. ONE REPUTATION.

Trusted to step in, solve problems, and
make important work successful.

JESSICA SAWYER = EXECUTIVE BUSIMESS PAETMER PLAYBOOK
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The Journey That Built My Reputation

Every chapter prepared me for the next.

BUILDING THE FOUNDATION
= 2002-2008
Senior Accounts Payable Clerk

WHAT | LEARMNED THE FOUNDATION

Precizian

Every successiul executive partner

bagins with a strong operational foundation.
FRmiclat Gt My early career taught me that trust is earned
Problem Sobving through accuracy, follow-through, and

Budlcireg Trust Thaaugh Consistency I'-E'I‘\$5$I¢I“l1|}f dﬁ'“'-'l:lfi!'h‘_-] rasults,

Accountakility

¥
UNDERSTANDING PEOPLE

2008-2011
HR Coordinator — HR Specialist

THE GROWTH

Waorking in Human Resources helped ma
MR Spacaions understand that organizations suceeed when
¥ Organizations! Planning leaders, employess, and business strategy are

v Leadership Suppon aligned. It gave me the opportunity to buld & & a
v  CrosssFunctional Collaboration relationships across every level of the company i b N .
and strengthenad my ability bo communicate,
influence, and support organizational changa,

i

BECOMING THE TRUSTED PARTNER
2011-2026
Executive Assistant to the CHRO & Executive Leadership Team

MY PERSPECTIVE EXPANDED
Employes Experience

v Exscutive Communications

REPUTATION HIGHLIGHTS

Entorprise Trarsiomuation THIS IS WHERE EVERYTHING CAME TOGETHER
+  Digital Innowation Ower the next 15 years, | became known as the person
¢ Laaderchip Developmont leaders trusted to help plan, build, communicate, and

Exwcutive Strategy , ; origa: s
VWit Laadershi Teem execute many of NFI's most important initiatives.

¢ Community Engagement Rathar than waiting for cpportunities, | stepped forward
" Entarprise Events to solve problems, lead projects, and create sclutions
Al & Technalogy Adoption that strengthened both leadership and the crganization,

THE RESULT

d/l" My career wasn’t defined by a series of positions.
( , It was defined by the trust I earned,
the relationships I built, and the impact I made.

.

The title on my business card described my role.
The trust I earned defined my career.
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How 1 Think

THE EXECUTIVE PARTNER MINDSET

.r-" r
b

| THINK LIKE A
BUSINESS PARTNER

Instead af asking,
“What do you need me to do?”
| ask, "VWhat outcome

ara we trying to achiowe?"

Instead of protecting
a calandar.,

| protect executive priorities

Ingtead of sqlu—&ng
tuda}-'r. pr{shlam.

1 build solutions that

ONCN >

prévient tomorrow s,

Instead of waiting
for direction...
| anticipate needs and

create a path forward.,

Irstaad of ii.mpl:,-
complating projects..

| loak for ways to improve
how the n-rg:unimtiun wiarks.

I‘II;I .‘I-’;
maro . I

Instmad of... Instead of..
Managing Sending
o calendar communications
e “t
| ||¢-||,||;l1! B EiuleEs | fued ehtanEre
e lairr ll,rllng‘p! l\.|1||r||.:|i;|
T Mmanagemant

MY DECISION FRAMEWORK

Every decision | make starts
with one question...

“Will this make the
organization stronger?”
Everything flows from that.

EXECUTIVE
EXPERIENCE

+ N\,

EMPLOYEE \
EXPERIENCE \

SR

\ i /.
\

LOMNG-TERM
IMPROVEMENT

WHAT THIS LOOKS LIKE IN ACTION

&

Instead of.., Instead of .
Lhing Praparing
wobsites reparts
N

I erwated executhne
plarmansg taals that

| Bkt ane Ehal
wpperted an

enterprise supported leadership

| becamii someans
leaders trusted to

halp shape important

trangformation.

docisions.

My role has never been to simply manage calendars.
My role has been to help leaders accomplish more.

[

HOW | CREATE VALUE

ETRATEGH. THINKING
I loak bayand today's task
o understand tomormow's

apportunity.

TRUSTED RELATIONSHIPS
The strongest partnarships
ane bt on credibility,
cansistency, and
fodlow-through.

IOMAL EXCELLENCE
| enjay creating arder fram
qﬁrrq:l'ﬁ ity and H@ll'&g
londsrs stay focused an
what matters most,

CONTINUDOUS IMPROVEMENT
Every project is an
oppartunity to make the

mext one even better.

LEARMING AGILITY
Technology changes.
Busmness changes
Leaders changa

| bearn, adapt, and halp
others embrace change
with confidence.

D
©
®

SERVANT LEADERSHIP
Thi bast exscutive partner
frisks averyans aroumnd
thiem mors seceaisiul,
That has abaays been

i
b ]
i —
o
o —

my goal.
Instead of,. Instead of..,
Complating Staying In
assignments my lane
I-L\hI . I-__.__.a

| Boceme b trusted
buginess partner
who drives results.
imitiatives.

The greatest value I bring isn’t what I accomplish myself —

it'’s h::lpin g leaders and urguni:ﬁ:ltimlr-; :ictumpliﬁh more tugu[hur.
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Strategic Leadership

TURNING VISION INTO ACTION
o~
66 I partner with executives to turn vision into action

and strategy into measurable results. 29
ANTICIPATE
I anticipate needs and identify oppertunities HOW | AED VALUE
betore they arise. ;
Outcome: Leaders stay prepared instead of reacting v Provide strategic support

and perspective

ALIGN v Help leaders make
| align priorities, resources, and people to informed decisions

drive maximum mpact.
Remove cbstacles and

Outcoma: Teams understand what matters v .
create capacity

and where to focus.

" | Build strong cross-
ADVISE functional partnerships

I provide thoughtful input, options, and solutions, 7 Protect priorities ard

Outcome: Leaders have the contaxt and maintain momentum
confidence to make informed decisions.
v | Translate complexity

into clear next steps

| drive execution with accuracy, accountability, v Deliver excellence in
and follow-through, every detail

Outcomae: Important work moves from
conversation to completion

oo FROM VISION TO RESULTS ¢ o

@ © @

UNDERSTAND COMMECT MOBILIZE DELIVER

Clarify the goal, context, Bring together the right Create the plan, Exacute, follow through,
and desired cutcoma. people, information, and communication, smd and strengthen the result,
FERliron g G

Strategic leadership isn’t about having the loudest voice.
It's about creating the clarity and momentum that help everyone move forward.

EXECLITIVE
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Executive Communications

CLEAR COMMUNICATION BUILDS TRUST, ALIGNMENT, AND MOMENTUM.

[
[

& 1 ' . p . . p P
&k Communication is more than sharing information.

It is creating understanding, strengthening connection, g o
and helping people move forward with confidence.

EXECUTIVE MESSAGING

Clear, polished commiunication

aligned with leadership priorities,

LEADERSHIP MATERIALS

Presentations, meeting
resources, talking points,
and decision-ready content.

EMPLOYEE
ENGAGEMENT

Campaigns and messages
that build connection,
belenging, and participation.

NEWSLETTERS &
HR UPDATES

Timely information that
keeps employees informed

and connected,

BOARD &
GOVERNANCE SUPPORT
Professional materials that
Qrganize compex information
with clarity,

CHANGE
COMMUNICATIONS

Practical communication that
helps people understand what

is changing and what cormes next.

IMPACT
4o

g0

Consistent, transparent
communication that
keeps leaders informed,
employees engaged,
and the business
moving forward.

“» MY COMMUNICATION STANDARD -i»

@ -0 -0

CLARIFY TAILOR CONNECT MOBILIZE

Understand the purpose, Shape the message for Make the infoarmation Gwve people the
decision, and the audience, mament, clear, relevant, confidence and
desired autcomae, and channel and human. direction to take action.

THE RIGHT MESSAGE. THE RIGHT AUDIENCE.
THE RIGHT IMPACT.
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Digital Innovation &
Change Leadership

BUILDING SOLUTIONS THAT
MOVE ORGANIZATIONS FORWARD

o

&6 When our organization needed a
central hub for one of its largest
transformations, I didn’t wait for
someone ¢lse to build it —

I volunteered to create it

from the ground up. 99

@ FROM IDEA TO IMPACT

ENTERPRISE WORKDAY CHANGE MANAGEMENT PORTAL
Instead of relying on scattered emails and dsconnected
resources, | designad and built a centralized Change
Management website from scratch to support NFI's
Workday implementation.
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@ THE SOLUTION INCLUDED

©@ O O O

Hesource Traming Enterprise Learning

Litsrary Materials Commumications Resources

& 6

Project Cuick Access Exacutive
Updates Tools Resources
TECHNOLOGY THAT DIGITAL TOOLS
SERVED PEOPLE @ & INNOVATION @ MY APPROACH

M:,- goal wasn't 5|r'r'-|:|l:,- to build a website.

It was to make change easier.

O ®© @

¢ Learm new technalegy quickhy

F Samplifty complex information

Micronaly 345 Al & Errmrging Lucid Visual F A
E,-!: arganizing mifarmation i one mtyitive Tachnslagy Callabaratian v Build IJ!.EI""r"EI'Il:Hj' SOduticrs
laeation, employess and leaders had the " Improve communication
resources thoy needed to stay informed

% Increase adoption

engaged, and prepared throughout the

Gasgls Sites Exgesutlive ¢ Create lastng resources
transformation. aiaril " :

Technology is only valuable when people actually use it.
I enjoy bridging the gap between technology and people by
creating tools that are easy to understand, accessible, and
designed to improve the way organizations work,

Q
Q Q

WHY THIS MATTERS

ofn

Innovation isn’t about using new technology.
[t’s about creating better experiences for the people who rely on it.

"'.'I:" = = —

EXECUTIVE BUSINESS P

ARTMER PLA®
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Executive Events & | _ ‘s
Enterprise Experiences [ o.: vision.

2l B ONE TEAM.
CREATING MEANINGFUL MOMENTS THAT A 8 ONE PURPOSE.

CONNECT, MOTIVATE, AND INSPIRE

il

66 Great events don’t just
bring people together —
they drive alignment,
celebrate success, and

OUR IMPACT.

strengthen our culture. T g R o

29

WHAT | PLAN & DELIVER

7 _...--
) HH
EXECUTIVE COMPANY E:g":{';g;’éi” LEADERSHIP CROSS-FUNCTIONAL
CONFERENCES CELEBRATIONS EVENTS MEETINGS COLLABORATION
High-impact meetings Creating moments Designing experiences Seamless logistics, Partnering with
that align leaders, that recognize that connect, thoughtful details, multiple teams
drive strategy, and achievements and motivate, and and exceptional to design and
move the business bring our culture strengthen our executive support execute meaningful
forward. to life. sense of community. every step of the way. experiences.
MY APPROACH THE IMPACT
o Listen first. Understand the purpose and the audience. @ Leaders are supported to focus on what matters most.
o Plan intentionally. Focus on the details that matter most. '@ Employees feel informed, valued, and connected.
o Execute flawlessly. Make it seamless for leaders and attendees. g,:a Our culture is strengthened through shared experiences.
o Measure impact. Learn, refine, and make it even better. '@ The crganization moves forward — together.
| believe the details create the difference. E&%
My goal is always the same: make it easy, -
. tful d ble f PURPOSEFUL THOUGHTFUL ENGAGED LASTING
Impactiul, and memoraole Tor everyone. PLANNING EXECUTION PEOPLE IMPACT

Thoughtful planning. Powerful experiences. Lasting impact.

e o

JESSICA SAWYER @ EXECUTIVE BUSINESS PARTNER PLAYBOOK
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Leadership Development - *,_

& Talent Growth 00 00O
INVESTING IN PEOPLE. BUILDING LEADERS. r—.P m’q\'—‘

STRENGTHENING OUR FUTURE.

]
&

oo MY FOCUS 2

Identify opportunities to grow talent

66 Whenwe develop our people,
we build stronger teams,
better leaders, and
a stronger organization. 99

Craate programs that buld skills and confidence
Support leaders at every level

Encourage learning, fesdback, and development

00000

Build a culture of growth and accountability

KEY INITIATIVES & CONTRIBUTIONS

@ ©0 6 ©

LEADERSHIP MENTORSHIP TRAINING FEEDBACK EMPLOYEE
PROGRAMS & COACHING & CAPABILITY CULTURE ENGAGEMENT
Helped sdvance Connected employess Partnared with Promoted open Supported engagement
leadership and with mentors and Talent Developrment COMMILMICALIAn, indtiatives that created
operationil leadership resources to help them tey cheliver TO0 feadback, and & positive culture
programs that inspired grow their skills, Workday training continuous whare employees falt
and developed confidence, mnd opportunities for improvement across valued and heand
future leaders careers. our feams. the organization

WHY IT MATTERS | THE RESULTS

@ Great leaders create great teams. a Stronger leaders at all levels.

|
@ Imvesting in pecple drives performance, ﬂ Higher engagement and retenticn

ﬁ A cubture of growth keeps us moving forwand | G A more resifient, future-ready organization

When our people grow, our organization grows.

I'm proud to help make that happen every day. P

DEVELOPING PEOPLE TODAY.
CREATING LEADERS TOMORROW.

r_! o

® EXECUTIVE BUSINES!



==

Community Impact

& Social Responsibility
My Il]-*['r
GIVING BACK. GETTING INVOLVED. @ ] H l @

POWER OF PARTNERSHIP

MAKING A DIFFERENCE TOGETHER. 100+ 254 Thousands One
_T_, Voluntear Community Lives Stronger
Participants Projects Impacted Commumnity
b Strong communities ORGANIZATIONS WE SUPPORT
create strong organizations. o,
ﬁ N/
1] y [ ] w_w " 5 f.
I'm proud to lead initiatives Y @fa’ ‘g Hope
that give back, support others, e | UrbanPromise 2L PRl Phiabundance  Hopeworks

and create positive change.
’ , PROUD ERG LEADERSHIP = Helped found and lead NFI's PROUD
Employes Resource Group, sdvancing LGBTO+ belonging,
vistbility, and allyship

HOW | MAKE AN IMPACT

Al

i

o0ll
LEAD BUILD RAISE SUPPORT CREATE LASTING
INITIATIVES CONNECTIONS AWAREMESS THOSE IN NEED IMPACT
& Organize and lead & Partner with @ Share important & Provide resources @ Develop programs
volunteer projects local arganizations causes and noeds and support with long-term value
ﬂ Create opportunities ﬁ Strangthen ) Communicate ﬁ Help address ﬂ' Track rasults
for employees to relationships impact and food insecurity, and celebrate
get involved in SUr commumnity opportunitias housing, and hope BUCCESS
& Helped build and & Biing people @ Inspire action @ Make a meaningful @ Keep giving back
lead the PROUD ERG togather for a #cross the organization difference in as part of who
shared purpose people’s lives WE B

When we invest in our community,
we build a better future for evervone.

Proud to represent an organization that cares—
insiche and outside our walls.

We don’t just talk about making a difference —

we live it, lead it, and make it h;ippcn.
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Workday

Transformation
Partner

SUPPORTING A MODERN, CONNECTED,
PEOPLE-FIRST EXPERIENCE

ﬁ?ﬂi

AR DS ety
Sty rdarmad

Praject Progres

6b Technology is powerful,

but people make it successful.
[ focus on both — driving
adoption, building confidence,

29

and delivering results,

CHAMNGE COMMUNICATION
LEADERSHIF E ENGAGEMENT
Led changa Created chear,
FRAnGgeeTHeT coreilant, g
LT T TN EY BRG] MR
anrl emplopes that kept sveprpons
KEY CONTRIBUTIONS gt v

BUILT THE CHANGE PORTAL

Created a one-stop bub for rescurces, training,
updates, snd communications,

Welcome, Team!

«¢

Cett; Lot
Your voike maiier

=

Traiing

Cmw orad philla

Ll
Brvmrrharg) i fud

Gin-Live Coumtdosm

i

14
st

MY ROLE IN THE WORKDAY JOURNEY

i

ol

RESOURCE STAKEHOLDER ADOFTION
DEVELOFMENT PARTHERSHIP FOLUS
Beglt & contralized Collsborstad Helped drive
portal wath tooh, acroes HR, IT, adonitiem ang

pudes, and Finance, and confiderca
eraining 10 st leadnrhip thiougheut the

By AR REams OTQnnLENT o

THE WORKDAY CHANGE PORTAL | BUILT
YOUR ONE-STOP RESOURCE FOR THE JOURNEY

1
DELIVERED ENTERPRISE COMMUNICATIONS Q .‘E 6
Developed and executed multi-channed b
campaigns o hpp .mplnwp—; |ng;9|d: TRAINING & COMMUNICATIONS PROJECT Fads &
RESOURCES CENTER UPDATES SUPPOAT
Gubdes, [ob alds, APMOUNCOTHNES, Timalines, milestones, Arpwers snd

SUPPORTED EMPLOYEE READINESS

angl \rmning upsatod, and ael vl i
Provided the right information, at tha right time el hey mpssages coming rest
13 recuce uncertainty and bulld confidence
VIDEDS & QLUICK LINKS EXECUTIVE
and smploysss throughaut the joarny DEMONSTRATIONS & TOOLS RESOURCES
Shart videos and Easy acomss to Leadenship updates,
FOCUSED ON THE PEOPLE EXPERIENCE walkthroughs to Eystems and prasentations, and
Ersurad the transition imgeroved procesies while support lesaming Impoartant toals key docamenty

keeping people at the center.

TRACKED & SHARED PROGRESS
Provided regular updates and visibility to leadershap

THE IMPACT
700+ 98+ 90%
TRAINIMGS % COPEN ENROLLMENT GOLD VALIDATION
DELIVERED SESSI0NS EXECUTED
‘With Tefant Bderated snd Suppeoebed W bsdaeien ComipHe i
[ 2 ] ampioryess e th e mned b

DEC 8
MOVE TO
FRODUCTEON
Sredeih rEfition
iy producinn

By pEor] when
o need il

FEEDBALCK &
SURVEYS
Yenir feadback helps
shapa o better

EIpEEnen

DEC 14

GO-LIVE
SUCCESS

B, gt Lird il lawsch
oGt

&7

[t’s not just about implementing a system.

It’s about empowwermg peopie for what comes next.

YEE @ EXECUTIV WRTHER FLAYBOOEK
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| AM THE CALM BEHIND THE MOMENTUM.

Trusted Partner
to Executives & Leaders

ANTICIPATE. SUPPORT. ELEVATE.
MAKE LEADERSHIP POSSIBLE.

o

“ The best leaders
deserve a partner they can
count on, trust completely,
and rely on to help them

ANTICIPATE NEEDS

| think ahead, plan
proactively, and stay
shead of priorities

| connect peaple,

sl croate alignment

Caonfidential, dependable,

BUILD RELATIONSHIPS

stromgthen partrarships,

EARN TRUST ENHANCE FRODUCTIVITY

| remove readblocks and

#d commitied to creabe space lor leaders
encellunca ta focws on what matiers.
EXECUTE WITH SUPPORT WITH HEART
EXCELLENCE
| dobswar high-quaairty work : "T_' df:!phl .:lh.mrl F‘“Flt
with precision, discration, and talos prde in making
& positig impact

and fedlcaw-throusgh

lead with impact. 29

WHAT OTHERS SAY

@ “Her attention to detail, positive

attitude, and ability to handle
anything with grace and
prnFL'-_*.si:ma]i.m are unmatched.”

"Jessica anticipates what [ need 0 “Jessica is incredibly organized,
before | even ask. She is my resourceful, and always brings
right hand and a true extension solutions to the table. She makes
of my leadership team.” everyone around her better.”

— Nancy Stefanowicz — Executive Sponsor - Colleague
i NFl NFI
m—— ————— THE DIFFERENCEI MAKE —— — — —— ————
@' 09, (\/' /J‘
O @ @ N i <1l I
STRATEGIC SOLUTION TIME PEOPLE COMNSISTENT DRIVING
THINKING FOCUSED MULTIPLIER CENTERED RESULTS IMPACT
| see the big picture I turn challenges | maximize time, | ez with empathy, | deliver with My work helps
and align my work into sohtions and manage details, teamwork, and a accuracy, quality, leaders lead and
with key priarities. ideas into action, and drive efficiency service mindsat. and reliability organizations grow,
LEADERS FOCUS ON THE FUTURE. o f(% o
| HANDLE THE DETAILS THAT GET THEM THERE. ﬁ* il

Great leaders inspire.

Great partners make it possi

IESSICA SAWYER @ EXECUTIVE BUSIMNESS PARTMER PLA
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What Makes Me Different

A UNIQUE BLEND OF EXPERIENCE, SKILL, CREATIVITY, AND HEART.

& 6 I don’t fit neatly into one box —
and that is exactly where my value begins. 9%

L}

* THE COMBINATION THAT
STRATEGIC PARTNER CREATES IMPACT
| think several steps ahead and operate ¥
STRATEGY

as & true extension of executive leadershap,

ENTERPRISE EXPERIENCE HEART
| have led and supported large-scale

. EXECUTION

initiatives across multiple functions and levels,

COMMUNICATION EXPERTISE

| make complex information clear, engaging,

INMCVATION COMMUNICATION
and actionable.

WHAT LEADERS EXPERIENCE

Someone who thinks ahead

TECHNOLOGY SAVVY

| embrace technology, Al, and better ways : ]
A calm partner in complexity
of working that improve the experience.

Clear and thoughtful communication

Solutions that make work easier

PEOPLE-FIRST LEADER

| build relationships, foster trust, and lead
with ampathy, integrity, and care.

LR RE

Ownership with genuine care

MY DIFFERENCE IN ACTION

| SEE WH.\'AT 5 POSSIBLE | COMMN EE'I' THE DOTS | BUILD WHA'F 5 MEEDED P PEQP I E SUC

I bring experience, , and hustle
to everything I do.

EXECUTIVE BUSIMNESS PARTHER PLAYBD




Why Jessica?

YOU NEED MORE THAN SUPPORT. YOU NEED A STRATEGIC PARTNER.

66 The right executive partner does more than manage the work —

ORNOROROAO,

MORE CAPACITY MORE CLARITY MORE MOMENTUM

they strengthen the leader, the team, and the organization. 29
~fa
TRUSTED BY EXECUTIVES WHAT YOU CAN EXPECT

M " |
Twenty-four years of eamed trust, progressive =

responsibility, and executive partnership, ANTICIPATION, NOT REACTION

| think ahead and prepare for
PROVEN ENTERPRISE LEADER
Experience heiping lead complex initiatives
across functions and organizational levels,

what comes nesxt

SOLUTIONS, NOT PROBLEMS

| step into complexity and
create a path forward.

EXPERT COMMUNICATOR

Clear, thoughtful communication that builds
EXCELLENCE IN EVERY DETAIL
| bring care, accuracy, and
accountability to the work

understanding, confidence, and connection,

TECHNOLOGY FORWARD

A practical, people-first approach 1o digital
toals, Al, reporting, and innovation. IMPACT THAT MATTERS
I focus on outcomes that
strengthen leaders and

organizations,

DEPENDABLE & DISCREET

Seund judgment, confidentiality, ownership,

and consistent fallow-through v
PASSIONATE ABOUT PEOPLE A partner who brings strategy,
A genuine commitrment to culture, belonging, heart, and momentum from day one.

developmaent, community, and performanca,

THE PARTNERSHIP | CREATE

e ©

I don’t just support leaders.
I help them win.

55 PARTHNER PLAYBOORK




T'hank You.

THE BEST EXECUTIVE PARTNERS DON'T SIMPLY MANAGE THE WORK.

They create capacity. ’____.._._1-_;:_-1-.;-_:
They anticipate needs. /7 :
They simplify complexity. 7 T(©

They build trust. A
They create momentum.

They make great leaders even better, .\

#
o 1 _—
= - -— e =
S il
= — hé.ﬂ — d d Ay v-
3 .
'] i

That’s the partner I strive to be.

!"-?F!

Thank you for taking the time to learn my story.
| would be honored to bring my experience,
energy, creativity, and commitment to an organization
ready to build what comes next.
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